
q mens health: SEXUAL
HARASSMENT IN THE WORKPLACE

Men’s Workplace Sexual Assault Still in the Shadows By Nick Preston  

Sexual harassment of men by more powerful men in the workforce is the second highest 
category of sexual assault in the workplace. Despite the success and prominence of the 
#MeToo campaign, much of the calling out against workplace sexual harassment against 
men still goes unreported. Sydney psychotherapist and accredited sex therapist Julie 
Delmar says sex, power and coercion is not individual, industry or country specific.

‘Sexual harassment and discrimination are not gendered issues,’ Delmar says. ‘We live in a 
patriarchal society, where sexual assault and harassment has been accepted and normalised, with 
few consequences enforced for perpetrators.’ 

Delmar says the #MeToo campaign has changed the discourse about workplace sexual assault, by 
bringing previously taboo topics, out of the shadow of silence. Unfortunately, much of the uptake of 
#MeToo is yet to show any tangible help for men harassed by more powerful men in the workplace. 
And to further exacerbate the issue, in many cases, commentary around the #MeToo campaign can 
be triggering for victims, Delmar says, especially for men who have never spoken up about their 
situation. 

Kevin* 30, from Sydney’s eastern suburbs, is one such man. Kevin left his job as a junior legal aid after a manager sexually harassed 
him at a work event. Kevin, fearing he would lose his job, admitted he never had the courage to report the assault. “The thing that I 
take away from the #MeToo movement is it is not really about sex it is about power.’

Despite the findings of the reports, Delmar concedes that the problem of male sexual harassment in the workforce is multilayered 
and while she encourages men to speak up, she stresses that it needs to be done within a safe environment where victims feel 
heard and supported.

For workplace sexual abuse, like most sexual abuse, it is important to try to break the cycle. Direct Health  have suggested the 
below guidelines to try and avoid workplace sexual abuse encounters: 
• report what is going on to the police or a trusted contact
• write a safety plan of how to stay safe and where to go if in danger
• keep a journal of everything that happens

Sometimes the best people to talk to are professionals, such as the police, a doctor or a counsellor. It is a good idea to review a 
company’s policy to see if an Employee Assistance Program exists as they offer a comprehensive framework to make complex 
workplace issues manageable. 

How to deal with stigma
Stigma can surround the reporting of abuse but it is important to remember men have the same right  to be safe as everyone else. 
• Remember that the violence is not your fault
• Choose who you tell and what you tell
• Talk to a professional domestic violence service

Where to get help
• 1800 RESPECT (national sexual assault, domestic and family violence counselling service) 1800 737 732 or chat online
• Mensline Australia (telephone and online support for men) 1300 78 99 78 or chat online
• Men’s Referral Service (telephone counselling service for men) 1300 766 491
• Dads in Distress (support for separated dads and their families) 1300 853 437
• Victims & Witnesses of Crime Court Support (free court support service to any victim or police witness of crime) - (02) 9287 7671
• QLife (support for same-sex couples) - 1800 184 527 or chat online
• Lifeline (anyone having a personal crisis) 13 11 14 or chat online


